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Introduction from the National Parliamentarian 
 

 
Dear NSBE Members & Chapter Senators, 

As we approach NSBE’s Annual Convention and 50th 
year anniversary, we stand at a pivotal moment for our 
National Society. The upcoming General Elections 2025 
cycle will determine the next generation of leaders, and 
the NSBE Senate will deliberate on key amendment 
proposals that will shape NSBE’s governance moving 
forward. Your engagement in this process is essential to 
ensuring the strength and future of our organization. 

In this handbook, you will find information on voting, 
which will take place through eBallot, providing a secure 
and transparent process for electing our national leaders 

and deciding on proposed amendments. Additionally, the handbook will detail the 
required NSBE business events for Senators but are open to all as everyone is 
encouraged to attend. Lastly, the handbook provides an overview of the candidates 
seeking office that successfully passed the 2025 Certification Exam and their platforms.  

Our candidates have stepped forward with a vision to lead, and I encourage you to 
review their platforms, participate in campaign events, and make an informed decision. 
Senators will also take part in deliberations during the NSBE Business Sessions at 
Annual Convention, where critical discussions and votes will take place. 

Your voice and your vote are the foundation of NSBE’s governance. Whether you are 
electing new leadership, engaging in Senate proceedings, or simply staying informed, 
your participation shapes the direction of our National Society. I invite you to be present, 
be engaged, and take an active role in this process. If you have any questions, please 
reach out at my email listed below. I look forward to seeing you at Annual Convention 
as we move NSBE forward together. 

Obum Egolum 
2023 – 2025 National Parliamentarian 
2023 – 2025 Elections Committee, Chair 
nebparliamentarian@nsbe.org 

mailto:nebparliamentarian@nsbe.org
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Elections Committee 

 

Purpose 
Pursuant to Article XI, Section 7 A1 and C1 of the National Bylaws, an Elections 
Committee has been appointed by the NEB to assist the National Parliamentarian in the 

running of the election. 
 

Composition 
Obum Egolum 
               Chair 

National Parliamentarian, 
National Executive Board 
 

Obadele Akan 
       Vice Chair 

Member, 
Elections Committee 
 

Avery Layne 
       Member 

Chair Emeritus, 
National Executive Board 
 

Nicholas Rose 
          Member 

Region I Parliamentarian, 
Region I Executive Board 
 

Brandon Clarke 
            Member 

Region II Parliamentarian, 
Region II Executive Board 
 

Kaiya Waktins-Brent 
                    Member 

 
Stephen Alexander 

Member 
 

Region III Parliamentarian, 
Region III Executive Board 
 
Region IV Parliamentarian, 
Region IV Executive Board 
 

Carbrey Barnes 
            Member 

Region V Parliamentarian, 
Region V Executive Board 
 

Ahmed Abdi 
      Member 

Region VI Parliamentarian, 
Region VI Executive Board 
 

André ‘Dré’ Willis 
   Advisor 

Member, 
National Advisory Board 
 

Steve Jarrett 
         Advisor 

Member, 
National Advisory Board 
 

 



 

 
 

5 

2025 Elections Handbook 

 
Annual Convention Senator Requirements 

Senators serve as a chartered chapter’s representative to the NSBE Senate. To serve 
in this position, Senators must meet the following requirements: 

• Be a paid Member of NSBE of the chartered chapter represented 

o Cannot be an affiliate member 

• Be knowledgeable of the National Constitution, National Bylaws, Regional 
Bylaws and parliamentary procedure (Robert's Rules of Order) 

• Be aware of the wishes of the chapter and vote accordingly 

 
Be registered as a Senator. Registration means that you are listed in our online NSBE 
system as a Senator for your chapter and meet the requirements. See your Chapter 
President if you are unsure if you are registered. 

 
To be counted as present at Annual Convention and able to vote, you must check-in 
with a Parliamentarian at the following events and three (3) check points: 

• National Forum: Beginning, Mid-Point, Check-Out  

• Candidate Q&A: Beginning, Mid-Point, Check-Out  

 
Mandatory Sessions for NSBE Senators 

All Senators are required to attend all ballot related events. Updates regarding elections 
will be announced at the end of General Sessions or any of the mandatory sessions. 

The following sessions are required for all NSBE Senators to attend. For times and 
locations, see the convention agenda. 

• National Forum: Thursday, March 6th, 2025 @ 1300 CST 

• National Candidates Q&A: Friday, March 7th, 2025 @ 1300 CST 

• National Chairperson Candidate Town Hall: Friday, March 7th, 2025 @ 1700 CST 

• National Voting – Voting will commence after the final event per NSBE 
business event and will conclude after 15 hours: 

• Amendment Proposals: Start: 2100 CST (3/6), End: 1200 CST (3/7) 

• General Elections: Start: 2300 CST (3/7), End: 1400 CST (3/8) 

 
Voting System 

This year, we will be using an electronic voting system entitled eBallot. eBallot is a 
secure, electronic voting system that allows everyone to vote with flexibility as long as 
they have internet access. It allows senators to vote via an online voting portal. For 
more information on the system, please visit www.eballot.com. 

http://www.eballot.com/
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Voting Instructions for Senators 

National Voting Instructions 

Each senator will cast a vote for each of the constitutional amendments/ballot 
proposals and to elect members of the National Executive Board. 

 
1. After the National Forum, discuss any new information regarding governing 

document amendments with your chapter and determine your Chapter’s vote. 
2. After the National Candidate Q&A and National Chairperson Candidate Town Hall, 

discuss the candidates with your chapter and determine your Chapter’s vote. 

3. Once National Voting opens for each event, you will receive an email to the address 
within your NSBE online profile. The email will contain your credentials for the 
eBallot system along with the link to access the system. 

4. Go to the VoteNet site using the provided link and log in. 

5. Choose the ballot that you will be voting on (Regional/National). 

6. Carefully make your selections on your electronic ballot. 

7. Review your electronic ballot to ensure you have marked it appropriately. 

8. Cast your vote by hitting “Submit”. 

9. Save a copy of your ballot by clicking to download a receipt. 

10. Continue to the link provided on the completion page. 

11. Retain a copy of your receipt to provide in case it is requested. 

Consequence of Not Voting 

Chapters participate in Regional and National business by selecting 2 Senators to cast 
a vote on their behalf. When a Senator does not cast a vote, they have not fulfilled their 
duties and have done a disservice to their chapter and our national membership as their 
voice is not heard. In addition, Senators who do not cast a vote will automatically forfeit 
the conference discounted registration rate they received and will be billed the exact 
conference registration discount (Bylaws Article XVI F 3).  
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Amendment Proposals 

Each Chapter Senator will be expected to review the following proposals with their 
chapter in order to represent their chapter's intent at Annual Convention. There are 
currently five (5) amendment proposals on the Annual Convention ballot. 

 

Amendment Proposal 1: Deadline for Amendment Proposals Requiring a Senate 
Vote 
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Amendment Proposal 2: National Executive Board Term Limits 
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Amendment Proposal 3: National Bylaws Establishment and Hierarchy 
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Amendment Proposal 4: Immaterial and Clerical Changes to National Governing 
Documents 
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Amendment Proposal 5: Changing ‘National Convention’ to ‘Annual Convention’ 
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Election of the National Executive Board 

Each senator is required to cast their vote for election to the National Executive Board. 
The National Candidates have provided statements that describe how they will help 
NSBE work towards our strategic goals. These statements are provided in this 
handbook. 

 
To be considered a National Candidate for the National Executive Board, each person 
had to complete a Declaration of Intent and provide official documentation of their 
eligibility to serve on the National Executive Board.  
 
Each candidate also had to complete a certification exam and receive a score of at 
least 85% (included next to their profiles) to be placed in this handbook and participate 
in NSBE sponsored campaign events.  
 
The exam was designed to assess a candidate’s understanding of NSBE operations 
and ability to utilize NSBE’s governing documents. Candidates that did not successfully 
pass the exam are not precluded from the Annual Convention ballot; ergo, there may 
be candidates that are not in this handbook that will be on the ballot. Senators must do 
their due diligence to learn about all candidates prior to informing their chapters and 
casting their vote.  
 
Additionally, candidates also had to submit a NSBE/Leadership resume, 
recommendation letter, and answer short and zone specific* essay questions detailed in 
this handbook. Chair candidates had an additional requirement of submitting an action 
plan showcasing their intention if elected.  

There are 14 elected positions on the National Executive Board. All open positions will 
be filled by the NEB-Elect after convention along with the appointed positions 
mentioned in the Candidate Handbook. 

 

NATIONAL EXECUTIVE OFFICERS 
Chairperson 

Vice Chairperson 
Secretary 
Treasurer 
Programs Chairperson 

NATIONAL STANDING COMMITTEE CHAIRS 
Membership Chairperson 
International Committee Chairperson 
Publications Chairperson 
Public Relations Chairperson 
Communications Chairperson 
Finance Chairperson  
Academic Excellence Chairperson 
TORCH Chairperson  

Pre-College Initiative Chairperson 
 

 
 

 

*NAZ = National Administrative Zone, NMZ = National Membership Zone, NCZ = 
National Communications Zone, NFZ = National Finance Zone, NPZ = National 
Programs Zone 
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National Executive Board Candidate Overview* 

NATIONAL CHAIRPERSON 

Chika Okwor 

NATIONAL VICE CHAIRPERSON 

William Corey, Jr. 

Christian Eldridge 

 
NATIONAL PROGRAMS CHAIRPERSON 

Philip Lawal 

 
NATIONAL FINANCE CHAIRPERSON 

Cassie Megwa 

Alanah Penn

 
INTERNATIONAL COMMITTEE CHAIRPERSON 

Nina Kanonye 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

*Ordered by time of application submission. 
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National Chairperson Candidate  
Chika Okwor 
Prairie View A&M University/Boeing 
Mechanical Engineering, M.S.  
Graduate Student 
Certification Exam: 97% 

 
 
 

 
 
Short Essay: What strategic priorities do you believe NSBE should focus 
on in the next five years to ensure its relevance and sustainability over the 
next 50 years, and how would you implement them? 

 
As a candidate for National Chair, I believe NSBE must focus on three strategic 
priorities to ensure its relevance and sustainability for the next 50 years: empowering 
members, expanding our impact, and building organizational resilience. 
 
To empower members, we must invest in professional development, mentorship, and 
opportunities in emerging fields like AI and renewable energy. I would work with the NLI 
chair on expanding leadership training, leveraging alumni networks and SIGs for 
mentorship pipelines, and aiming to double technical workshop offerings within three 
years. 
 
To expand our impact, NSBE must amplify its influence in the corporate and political 
spheres. This includes forging at least 25 new corporate partnerships to secure 
internships and scholarships and advocating for diversity in STEM policies by creating a 
task force to work with policymakers. We should also broaden K–12 outreach to inspire 
5,000 underrepresented students annually throughout the 6 NSBE Regions. 
 
To build resilience, I would prioritize digital transformation by implementing a platform 
for real-time member feedback, monitored by communications and regional leaders. 
This would help us respond to members' evolving needs and improve engagement by 
30%. Additionally, I’d focus on working with the finance zone for financial sustainability 
by increasing sponsorship income by 20% and strengthening succession planning to 
prepare the next generation of leaders. 
 
These priorities focused on measurable, actionable outcomes will help lay the 
groundwork for NSBE to thrive not just for the next five years but for decades to come. 
Together, we can help build a growth, impact, and empowerment legacy 
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Short Essay: Short Essay: What do you believe is NSBE's most critical 
value to its members, and how would you work to enhance and sustain that 
value across all demographics? 
 
I believe NSBE’s most critical value to its members is its ability to provide a community 
that empowers, connects, and elevates Black engineers at every stage of their journey. 
Whether it’s a student finding their footing in STEM, a professional advancing their 
career, or an alumni member giving back, NSBE fosters a unique sense of belonging 
while opening doors to opportunities. Its also the ability to provide access to a 
supportive network, professional development opportunities, and pathways to 
leadership and impact. For many, NSBE is the bridge that connects them to their goals 
and a broader community of engineers who share their experiences and aspirations. 
 
To enhance and sustain this value, the focus would be on strengthening membership 
engagement across all demographics. This starts with understanding the unique needs 
of our members, students, professionals, and alumni and tailoring our programs to meet 
those needs. 
 
I’d also work to expand access to NSBE’s resources, particularly for members in 
underserved regions. By increasing virtual programming and creating digital hubs for 
knowledge-sharing, we can ensure that no member is left behind, regardless of 
location. 
 
Lastly, we must celebrate the diversity within NSBE itself students, professionals, and 
alumni. By amplifying the stories of our members and their successes, we not only 
inspire others but reinforce the strength of our collective community. 
 
At its core, NSBE’s value lies in its members, and my goal as National Chair would be 
to nurture that value, ensuring every member feels supported, connected, and 
empowered to achieve their dreams. 
 

NAZ Short Essay: Describe a time you successfully led or coordinated a 
cross-functional team or initiative. How did you foster collaboration and 
maintain alignment with organizational goals? 
 
As Region V Chair, my vision, “Region V Longevity: Creating an Impact,” guided my 
leadership of a cross-functional team comprising five zones: Administration, 
Membership, Finance, Communications, and Programs. Each zone had distinct 
responsibilities, but our collective mission was to elevate member engagement and 
create sustainable, impactful programming. 
 
To foster collaboration, I focused on uniting the team around our shared vision. I 
established weekly leadership meetings to provide a space for open communication, 
where zone leaders could discuss progress, share challenges, and identify synergies 
across their areas. This created an atmosphere of trust and collaboration, ensuring that 
no one felt siloed in their work. 
 
 



 

 
 

19 

2025 Elections Handbook 

 
For example, while planning our large-scale regional event (FRC), I facilitated 
coordination between zones: Finance secured funding, Membership boosted 
attendance, Communications promoted the event, and Programs curated impactful 
workshops. By aligning their efforts, we exceeded attendance goals and delivered a 
conference that received overwhelmingly positive feedback. 
 
To maintain alignment with organizational goals, I facilitated quarterly strategy sessions 
to evaluate our progress against NSBE’s mission and my vision for Region V. These 
sessions ensured that every initiative, from professional development programs to 
outreach events, contributed to increasing Black representation in STEM and 
strengthening the foundation of Region V for years to come. 
 
This experience taught me that collaboration thrives when driven by a shared vision, 
clear communication, and mutual accountability. As National Chair, I would bring the 
same focus and intentionality to unite teams and achieve NSBE’s long-term goals. 
 

NAZ Short Essay: NSBE relies on clear communication between leadership 
and members. How would you ensure transparency and accountability 
across the organization? 
 
Clear communication and accountability are the cornerstones of any successful 
organization, and as National Chair, I would prioritize building systems that keep 
leadership connected to our members. 
 
First, I would implement a real-time communication platform that provides updates from 
leadership and allows members to give direct feedback. This platform, monitored by the 
Communications Zone and regional teams, would ensure that our members’ voices are 
heard and that their concerns are addressed promptly. Transparency starts with 
listening, and I want every member to feel empowered to contribute to NSBE’s direction. 
 
Second, I would establish a structured reporting system where leadership, including the 
National Executive Board and zones, provides quarterly updates on progress toward 
strategic goals. These updates would be shared with the membership in an easy-to-
digest format, such as newsletters, video summaries, or town halls. Members deserve 
to know how decisions are being made and the impact of their input on NSBE’s 
initiatives. 
 
Accountability is equally important. I would create mechanisms for leadership 
accountability, such as member surveys and feedback sessions following major events 
or initiatives. This feedback would be reviewed, and results shared publicly to 
demonstrate that we’re taking action based on member needs. 
 
By fostering open communication and consistent accountability, we can build trust and 
ensure that every member sees NSBE as an organization that values their input and is 
committed to transparency in achieving our shared goals. 
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Leadership Action Plan 

 

2025 Campaign Platform: "Redefining our Strengths, Crafting a Legacy of Change 
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Letter of Recommendation 
 



 

 
 

24 

2025 Elections Handbook 

 

National Vice Chairperson Candidate 
William Corey, Jr. 
North Carolina Agricultural and Technical State University, M.S. 
Electrical Engineering 
Graduate Student 
Certification Exam: 95%  

 
 

 

 
Short Essay: What strategic priorities do you believe NSBE should focus 
on in the next five years to ensure its relevance and sustainability over the 
next 50 years, and how would you implement them? 
 
To ensure NSBE remains impactful and relevant over the next 50 years, we must focus 
on five priorities: leadership development, financial sustainability, innovation, diversity in 
STEM, and mental health advocacy. These pillars address the evolving needs of our 
members while securing NSBE’s long-term success. 
 
Building a strong leadership pipeline is essential. Structured training and mentorship will 
prepare future leaders to confidently step into roles, bringing new ideas while upholding 
NSBE’s legacy. Leadership development programs focusing on skill-building and 
succession planning will ensure smooth transitions and consistent growth. 
 
Financial sustainability is critical. Expanding corporate partnerships, pursuing grants, 
and creating an endowment fund will provide resources to grow NSBE’s initiatives. A 
strong financial foundation will fund more scholarships, impactful programs, and 
opportunities for members across all levels. 
 
Innovation is key to staying relevant. Leveraging technology, like virtual platforms and 
AI tools, will make NSBE more accessible and engaging, enhancing collaboration and 
member connections. 
 
Diversity in STEM remains central to NSBE’s mission. Strengthening NSBE Jr. and 
collaborating with schools will inspire young minds to explore engineering, building a 
diverse and steady pipeline of future leaders. 
 
Finally, mental health advocacy is crucial. Providing resources, safe spaces, and 
wellness-focused programming will help members balance life’s demands while 
achieving personal and professional success. 
 
As National Vice Chairperson, I’d work to align these priorities with actionable goals, 
focusing on leadership development, financial strategies, and outreach efforts to ensure 
NSBE’s continued growth and impact for generations to come. 
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Short Essay: What do you believe is NSBE's most critical value to its 
members, and how would you work to enhance and sustain that value 
across all demographics? 

 
NSBE’s most critical value is its community, the network of support, mentorship, and 
opportunities it provides. This sense of belonging and empowerment connects members 
across all demographics, opening doors to success in STEM and beyond. I’ve 
personally benefited from this support system, and I know how much it contributes to 
NSBE’s mission and long-term impact. 

 

As National Vice Chairperson, I’d focus on strengthening this community by making 
connections more meaningful and accessible. Expanding mentorship programs to link 
collegiate, professional, and NSBE Jr. members would create a continuous cycle of 
support. It’s important to make sure every member, especially those just starting out, 
has the guidance and resources they need to navigate their journeys. 

 

To make sure this value reaches all demographics, I’d push for programs tailored to the 
unique needs of different groups whether it’s students in underrepresented areas or 
professionals looking to advance their careers. Virtual events and hybrid engagement 
models would make sure that no matter where members are, they feel connected to the 
organization and its benefits. 

 

I’d also advocate for mental health support within our community. Members need safe 
spaces and resources to manage life’s challenges while pursuing their goals. When we 
take care of our members as whole people, they can achieve even more. 

 

NSBE’s community is its greatest strength, and my goal would be to enhance it, so 
every member feels valued and empowered to succeed. This is what makes NSBE so 
impactful, and it’s a value I want to help sustain and grow. 

 

NAZ Short Essay: Describe a time you successfully led or coordinated a 
cross-functional team or initiative. How did you foster collaboration and 
maintain alignment with organizational goals? 

 
As Region II Chairperson for NSBE, one of my primary responsibilities was ensuring the 
region functioned as a cohesive and effective unit. Collaborating with leaders across 
functional zones (Communications, Programs, Membership, Finance, and Admin), I 
focused on strengthening teamwork, addressing operational gaps, and aligning our 
efforts with NSBE’s mission. 

 

To foster collaboration, I emphasized clear communication and shared accountability. 
Regular meetings with zone leaders allowed us to discuss updates, align on priorities, 
and address challenges collectively. I encouraged open dialogue, ensuring every leader 
felt heard and empowered to contribute their expertise. This approach-built trust and 
created a stronger sense of unity and purpose. 
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Maintaining alignment with NSBE’s goals required us to streamline operations and 
focus on meaningful outcomes. For example, we improved how resources and 
information were shared with chapters by coordinating efforts across zones. This 
reduced delays, enhanced efficiency, and ensured chapters had the tools to thrive. 
Cross-zone collaboration on initiatives like regional conferences further elevated 
member experiences by combining diverse skills and perspectives. 

 

Flexibility was critical when challenges arose. Whether managing tight deadlines or 
resource constraints, I worked closely with teams to adapt plans and find practical 
solutions that kept us moving forward. This adaptability allowed us to remain focused on 
results without compromising quality. 

 

By prioritizing collaboration, efficiency, and flexibility, we strengthened Region II’s ability 
to serve its members and uphold NSBE’s mission. This experience reinforced my 
commitment to teamwork and strategic leadership, skills I’m eager to bring to the role of 
National Vice Chairperson. 

 

NAZ Short Essay: NSBE relies on clear communication between leadership 
and members. How would you ensure transparency and accountability 
across the organization? 

 
Clear communication is essential for effective leadership in NSBE, and as National Vice 
Chairperson, my role would focus on internal management and facilitating collaboration 
among leaders to ensure transparency and accountability. 

 

To promote transparency, I would ensure the National Executive Board (NEB) sets clear 
expectations by coordinating updates on key decisions and progress. This includes 
working with the National Chairperson to maintain a consistent flow of information 
through newsletters, meeting summaries, and video updates tailored to collegiate, 
professional, and NSBE Jr. demographics. By ensuring these updates are clear and 
accessible, members can stay informed and engaged. 

 

Accountability would be maintained by aligning leadership efforts with measurable goals 
tied to NSBE’s directives. As the leader of the Membership Zone, I would track metrics 
like member engagement and program effectiveness, ensuring zone leaders report 
progress consistently. These metrics would be shared with members to highlight 
achievements and areas for growth, fostering trust and transparency. 

 

Two-way communication is critical in this role. I would coordinate with zone leaders to 
host open forums, such as virtual town halls, to provide members with a platform to ask 
questions and share feedback. Additionally, I’d advocate for feedback tools like surveys 
or suggestion forms, ensuring members feel their voices are valued and considered in 
decision-making. 

 

As Vice Chairperson, I would model transparency by openly sharing my own goals and 
progress. By maintaining clear communication and encouraging collaboration, I would 
help ensure NSBE remains accountable to its members while driving progress aligned 
with our mission. 
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NMZ Short Essay: What strategies would you use to increase engagement, 
membership, and retention across all regions and demographics (NSBE Jr., 
Collegiate, and Professional)? 

 
Increasing engagement, membership, and retention across NSBE Jr., Collegiate, and 
Professional demographics requires tailored strategies focused on connection, 
accessibility, and recognition. Drawing from my experiences as Region II Chairperson 
and Charter Membership Chairperson, I would focus on enhancing proven strategies 
while addressing the unique needs of each group. 

 

For NSBE Jr., early exposure to STEM is key. Expanding programs like hands-on 
workshops, STEM fairs, and mentorship connections with collegiate members builds 
curiosity and confidence. During my time in Region II, I saw how mentorship 
strengthens ties to NSBE’s mission and inspires younger members to pursue STEM 
careers. 

 

For collegiate members, pathways to leadership and career success are essential. 
Leadership development workshops, career prep programs, and networking 
opportunities with professionals enhance engagement and retention. From my own 
collegiate experience, I know how important accessible resources and mentorship are 
to supporting academic and career growth. 

 

For professionals, programs that support career advancement and community impact 
are critical. Networking events, professional certifications, and mentoring younger 
members help professionals stay connected to NSBE. Providing spaces for them to 
share expertise and give back reinforces their commitment to the organization. 

 

Simplifying membership processes is also important. User-friendly tools for joining and 
renewing make membership more accessible. Recognizing milestones and 
achievements, as I did in Region II, helps members feel valued and strengthens bonds 
within the community. 

 

These strategies will ensure NSBE grows and retains members across all 
demographics while fostering a strong, inclusive community. 
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NMZ Short Essay: How would you use membership data to inform strategic 
decisions and develop targeted recruitment or retention campaigns? 

 
Membership data is an essential tool for guiding NSBE’s strategic decisions and driving 
targeted recruitment and retention efforts. Based on my experience as Region II 
Chairperson and Charter Membership Chairperson, I’ve seen how using data effectively 
can strengthen engagement and grow membership. 

 

Analyzing demographic trends and participation patterns helps identify gaps in 
representation, such as under-engaged regions or demographics. For example, during 
my time in Region II, tracking member participation allowed us to tailor programs to 
chapter needs, which improved retention. On a national level, similar insights could 
inform campaigns to recruit underrepresented groups and align programming with 
members’ interests. 

 

Membership data also highlights patterns in event attendance and resource usage. If 
career workshops consistently draw high engagement but leadership events do not, we 
can adjust efforts to prioritize what members value most. For recruitment, analyzing 
past growth periods can reveal successful strategies that can be scaled for broader 
outreach. 

 

Lastly, data enables personalized engagement. Segmenting members by factors like 
age, career stage, or location allows for targeted campaigns that resonate. For instance, 
NSBE Jr. efforts might emphasize STEM exploration, while professional outreach could 
focus on career advancement and networking opportunities. 

 

As National Vice Chairperson, I would collaborate with teams to not only analyze data 
but use it as a foundation for actionable strategies. By making data-driven decisions, 
NSBE can better meet the needs of all members and ensure sustainable growth across 
all demographics. 
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Letter of Recommendation 
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National Vice Chairperson Candidate 
Christian Eldridge 
Prairie View A&M University 
Mechanical Engineering, B.S. 
Senior 
Certification Exam: 93%  

 
 

 
 
 
Short Essay: What strategic priorities do you believe NSBE should focus 
on in the next five years to ensure its relevance and sustainability over the 
next 50 years, and how would you implement them? 
 
Improving internal systems, being innovative with our brand/marketability, expanding 
our programming to benefit overall STEM needs, effectively involving member input on 
discussions involving the future 

 

Short Essay: What do you believe is NSBE's most critical value to its 
members, and how would you work to enhance and sustain that value 
across all demographics? 

 
I believe that is empathy. The idea is that we understand our members and their needs 
to be able to meet them as we progress 

 

NAZ Short Essay: Describe a time you successfully led or coordinated a 
cross-functional team or initiative. How did you foster collaboration and 
maintain alignment with organizational goals? 

 
As the Regional Vice Chair I was intentional with setting up individual calls to 
understand the goals of my team. A great example would be coordinating presentation 
timelines for the REB that would be conducive to the REB, Secretary, Regional Chair 
and FRC chair. 

 

NAZ Short Essay: NSBE relies on clear communication between leadership 
and members. How would you ensure transparency and accountability 
across the organization? 

 
I would establish individual rapports with my team and continue to foster those as we 
continue to grow. The key for me has been to follow up and be consistent 
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NMZ Short Essay: What strategies would you use to increase engagement, 
membership, and retention across all regions and demographics (NSBE Jr., 
Collegiate, and Professional)? 

 
I would look to work with the regional chairs on timely membership drives that will inform 
potential members of their "Why NSBE". This would look like coordinating timelines and 
ultimately putting together competitions that will allow us to showcase members from 
national platforms. 

 

NMZ Short Essay: How would you use membership data to inform strategic 
decisions and develop targeted recruitment or retention campaigns? 

 
Using membership data has been tricky for NSBE and the important factor for me has 
always been to understand not only the actual but the potential. Conferences can reflect 
the engagement when comparing it to actual paid members. 
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Letter of Recommendation 

 

To Whom It May Concern, 

 

I am pleased to write this recommendation letter for Christian Eldridge, a talented 

and motivated individual who has demonstrated exceptional leadership skills throughout 

their time with the National Society of Black Engineers (NSBE). Christian has proven to 

be an invaluable member of the NSBE community, and I believe that they would be an 

excellent fit for any student leadership position within the organization. Mr. Eldridge is 

incredibly intelligent and is an amazing leader. He goes far and beyond the call of duty 

when given a task. I admire his philosophy that learning irreversibly expands the mind 

and I believe that his aptitude and skills will take him to great heights within NSBE. 

 

Christian has demonstrated the ability to lead teams, manage projects, and 

communicate effectively with stakeholders. He is a skilled problem-solver who can make 

critical decisions under pressure, and they are always willing to go above and beyond to 

achieve their goals. I am confident that Christian would be an exceptional leader within 

NSBE, and I highly recommend him for any student leadership position. Their 

commitment to excellence, strong work ethic, and outstanding leadership skills makes 

him an ideal candidate for the Vice Chair position. 

 

Best Regards, 

Krystal Folkes 

Region V Professional Chair 22-23 
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National Programs Chairperson Candidate 
Philip Lawal 
The Ohio State University 
Electrical and Computer Engineering, B.S. 
Senior 
Certification Exam: 88% 

 
 

 
 
Short Essay: What strategic priorities do you believe NSBE should focus 
on in the next five years to ensure its relevance and sustainability over the 
next 50 years, and how would you implement them? 
 
I would work closely with the National and Regional Professional and Collegiate 
Program Zones to enhance professional development. Collaborating with these teams 
can create tailored programs providing members with real-world career experiences, 
mentorship, and skill-building opportunities. This approach will ensure that our members 
are academically prepared and ready to succeed in the workforce. 
 
A key priority is also strengthening our NSBE Jr. to professionals pipeline. We must 
provide consistent support as members transition from high school to college and 
eventually into their careers. Investing in this can ensure our future leaders are 
equipped to thrive. 
 
A deeper relationship with corporate sponsors is essential for NSBE’s long-term 
sustainability. These partnerships can give our members more resources, opportunities, 
and visibility. I would prioritize open, transparent communication with our sponsors, 
ensuring that NSBE and our partners have aligned goals. Providing them with feedback 
that we are hearing from our members when it comes to programming and ways we can 
benefit them to succeed academically and professionally. 

 

Short Essay: What do you believe is NSBE's most critical value to its 
members, and how would you work to enhance and sustain that value 
across all demographics? 

 
NSBE’s most critical value to its members is its sense of community. NSBE is more 
than just an organization. It’s a family that uplifts, supports, and empowers its members. 
Without our strong sense of community, NSBE wouldn’t be what it is today. 

 

To enhance and sustain this value across all demographics, we must focus on fostering 
inclusivity and connection. One way to achieve this is by creating programs tailored to 
the diverse needs of our members. For example, initiatives designed for first-generation 
college students, international students, and other LGBTQ+ member groups within 
NSBE would ensure that every member feels valued and supported, regardless of their 
background or identity. 
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Additionally, I want to build on the NSBE4Life campaign to keep members connected to 
NSBE’s mission and resources throughout their journey from NSBE jr to professional 
life. This could include mentoring programs, networking opportunities, and resources 
that help members stay engaged no matter where life takes them. 

 

NAZ Short Essay: Describe a time you successfully led or coordinated a 
cross-functional team or initiative. How did you foster collaboration and 
maintain alignment with organizational goals? 

 
During my second term as Regional Chair, I successfully led an initiative that I’m proud 
of reviving Black Excellence For Life, a program initially started by (Alia Cummings, 
Julia Dixon, and Taylor Scott). This initiative was designed to highlight and celebrate the 
above and beyond work done by our members and chapters across Region 4. 

 

Our members and chapters are constantly doing incredible things that often don’t get 
the recognition they deserve. Whether it’s engaging in community service, rebuilding or 
launching collegiate chapters, starting NSBE Jr. chapters, or collaborating with other 
chapters across the region, even from miles away, our members embody the mission 
and goals of NSBE every day. 

 

Black Excellence For Life gave us a platform to spotlight their hard work and dedication. 
It was more than just an initiative; it was a celebration of the resilience, innovation, and 
leadership that make Region 4 so extraordinary. I’m honored to have played a part in 
bringing this initiative back and amplifying the voices of those who truly live out the spirit 
of NSBE. 

 

NAZ Short Essay: NSBE relies on clear communication between leadership 
and members. How would you ensure transparency and accountability 
across the organization? 

 
One thing I believe we, as an organization, can improve on is how we communicate 
important, especially time-sensitive, information to our members. Too often, valuable 
updates and event details aren’t reaching members in time, which can lead to missed 
opportunities and frustration. 

 

To address this, I propose creating and distributing a NSBE Programming Calendar that 
includes all upcoming events across the region. This centralized calendar would help 
members plan ahead, stay informed, and actively engage with what’s happening in 
NSBE. It would also encourage our leaders to be more intentional and proactive in their 
planning, ensuring that members aren’t finding out about events just a week or even two 
days beforehand. 

 

By prioritizing clear and timely communication, we can create a better experience for 
our members, foster stronger engagement, and ensure everyone has the opportunity to 
make the most of what NSBE has to offer. 
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NPZ Short Essay: As NSBE celebrates its 50th anniversary, what strategies 
do you have to design and develop new programs that inspire youth, retain 
college members, and draw in professionals in STEM fields? 

 
As NSBE celebrates its 50th anniversary, it’s the perfect time to think about how we can 
design and develop new programs that inspire youth, retain college members, and 
engage professionals in STEM fields. One strategy I would implement is hosting 
roundtable discussions with each of our key demographics—youth, collegiate members, 
and professionals. 

 

Starting my term, I would prioritize conversations with youth members and their advisors 
to better understand what programming excites them and what they feel is missing. This 
would give us insight into how we can tailor engaging and impactful programs. It’s also 
crucial to learn what hasn’t resonated with them so we can refine our approach moving 
forward. 

 

For collegiate members, I would focus on understanding how we can better retain them 
throughout their college years. By directly connecting with members, we can gather 
feedback on how NSBE can better support them in their academic, personal, and 
professional growth. The goal is to ensure that members feel connected and 
empowered throughout their journey. 

 

Our largest demographic, professionals, are essential to NSBE’s success. I would work 
on fostering deeper connections with them through networking events and mentorship 
opportunities. By utilizing our strong relationships within our professional community, we 
can create more pathways for career advancement, leadership opportunities, and 
support for our college members. 

 

NPZ Short Essay: How would you assess the effectiveness of programs 
and use feedback to drive continuous improvement? 

 
I would assess the effectiveness of programs and use feedback to drive improvement in 
our organization by: 

 

Gathering all the data and metrics from all the programs we have done, seeing which 
ones succeeded and which didn't. 

 

Collecting feedback from our members and leaders to see what events they want to 
keep or see in the future. 

 

Review the feedback information and do a pro/con analysis. 

 

Reporting and implementing plans while continuing to gather feedback from each 
member to determine if the program needs any improvements. 
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National Finance Chairperson Candidate  
Cassie Megwa 
Purdue University 
Industrial and Systems Engineering B.S. 
Senior 
Certification Exam: 90% 

 
 

 
  
 
 
Short Essay: What strategic priorities do you believe NSBE should focus 
on in the next five years to ensure its relevance and sustainability over the 
next 50 years, and how would you implement them? 

 

With the new corporate trend of getting rid of DEI programs, now is the time to 
strengthen our bonds with the membership and to remind them that we are here to 
serve them and meet their needs. We need to prioritize supporting our regions and 
chapters in all levels through both financial means and communication. Now is the time 
for NSBE to look into its inventory full of resources and create a procedure that’ll allow 
for us to distribute to our regions and chapters in need. 

 
 I also believe that we need a good headcount of all current allies in both the public and 
private sector, those who are unwavering in their support of black engineers despite the 
current backlash. Finally, NSBE needs to continue its effort of tightening and cleaning 
up. What systems are inefficient? What’s wasting money? What loose ends need to be 
tied up due to poor communication? We need to focus on how we can continuously 
improve and deliver results in a timely manner at every level. We need to be thinking 
about how we can continue to improve and deliver in a timely manner on all levels. 

 
Doing this will keep trust and goodwill on our side amongst our regions and chapters 
from NSBE Jr to NSBE Professionals, as well as letting our financial partners know that 
their investment in NSBE is doing the work that they want it to do. 
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Short Essay: What do you believe is NSBE's most critical value to its 
members, and how would you work to enhance and sustain that value 
across all demographics? 
 
Community; NSBE offers a home to its members. As of 2021, only 18% of Jobs in 
STEM are held by Black people and Black Engineers only make about 5% of the 
engineering workforce. Given the current political and social climate, that number is 
unlikely to improve. Community is needed now more than ever, and NSBE is in a very 
privileged position to lead the charge in that. As someone who wants to work in the 
Finance Zone, I understand that we are the backbone of NSBE’s operations. I know that 
we need the necessary funds to continue developing our members, and I am committed 
to securing those funds. But I also want to go a step further. I want to be more forward-
facing and accessible to our members, to show them that I am approachable and willing 
to engage in conversation. By putting a face and personality to the behind-the-scenes 
work that many people don’t see, I believe we can create a stronger bond with our 
members. 
 

NFZ Short Essay: Describe how you would develop and manage a budget 
that balances the organization’s strategic priorities with financial 
constraints. 
 
I would begin by reviewing the previous year’s budget to assess whether it’s possible to 
reproduce, considering available funds and the overall economic situation. From there I 
would determine if any changes are needed, such as cuts, reallocations, or use of 
surplus funds. Next, I would investigate the scheduled programs and events, looking to 
answer two questions. “Does it make sense to be spending our money this way? Why 
and why not?”. I would then engage with the program leaders to understand where 
they’re coming from and collaborate with them to make informed decisions. 
 

NFZ Short Essay: What creative strategies would you implement to 
enhance NSBE’s fundraising capabilities and increase revenue streams? 
 
I would take an industry forward approach, what are the unique problems industry is 
facing and how does connecting them to NSBE members help them achieve those 
goals. Another strategy I would implement is unifying the fundraising team, connecting 
the fund development team, and regional finance chairs on one page. Moving as a unit 
will encourage more confidence in partners and demonstrate growth and improvement 
in the near future.
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National Finance Chairperson Candidate  
Alanah Penn 
University of Southern California 
Biomedical Engineering M.S. 
Graduate Student 

Certification Exam: 95% 

 
 

 
  
 
 
Short Essay: What strategic priorities do you believe NSBE should focus 
on in the next five years to ensure its relevance and sustainability over the 
next 50 years, and how would you implement them? 

 

To ensure NSBE’s relevance and sustainability over the next 50 years, the organization 
should focus on four key areas: Programmatic Offerings, Financial Partnerships and 
Sustainability, Membership Growth, and Total Quality Management. 
 
Programmatic Offerings should include workshops on emerging technologies like AI and 
renewable energy, along with personal and professional development tracks tailored to 
diverse member needs. Regular evaluations and member feedback will ensure 
relevance and engagement. 
 
Financial Sustainability would rely on fostering corporate partnerships, increasing 
individual donations, enhancing the NSBE e-store, and exploring monetization 
opportunities like premium training programs. Establishing an endowment fund system 
will also strengthen long-term stability. 
 
Membership Growth requires expanded K-12 outreach to grow PCI membership and 
initiatives to retain collegiate members by offering consistent value and mentorship. 
Increased focus on transitioning graduates into professional members and enhancing 
benefits for professionals will also be critical. Reducing attrition across all demographics 
will require data-driven approaches, such as tracking tools to better understand when 
and why members leave and tailoring strategies to address membership needs. 
 
Total Quality Management involves improving internal processes through streamlined 
operations, technology upgrades, and continuous quality improvements to enhance 
efficiency and satisfaction. 
 
To implement these priorities, I would adopt a phased approach, starting with 
stakeholder input to refine objectives and align resources. Quarterly progress reviews 
and key performance indicators will ensure accountability and allow for adjustments as 
needed. 
 
By prioritizing innovation, inclusivity, and operational excellence, NSBE can secure its 
legacy for the next 50 years and beyond. 
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Short Essay: What do you believe is NSBE's most critical value to its 
members, and how would you work to enhance and sustain that value 
across all demographics? 
 
NSBE’s most critical value to its members lies in its conferences, such as the Fall 
Regional Conference and Annual Convention. These events have become synonymous 
with the NSBE name because they are pivotal to advancing our members. Our 
conferences consistently deliver opportunities for professional development, academic 
enrichment, networking, and personal growth—four essential pillars that our members 
rely on and expect. To enhance and sustain this value across all demographics, I would 
focus on the following areas: 
 
Strategic and Inclusive Programming: Develop programming that prepares members for 
emerging trends and challenges while addressing diverse needs. For example, offering 
sessions on AI and its implications in various industries, alongside topics like 
entrepreneurship, financial literacy, and navigating career transitions, ensures relevance 
and inclusivity. 
 
Continuous Engagement and Company Involvement: Regularly evaluate and update 
programming to maintain member engagement and foster partnerships with companies. 
By tailoring events to align with both member aspirations and corporate interests, we 
can promote sustained involvement and drive event sales. 
 
Enhanced Quality Management and Logistics: 
 
- Streamline the registration process for chapters, making group registrations more 
efficient and user-friendly. 
 
- Improve the exhibitor registration experience by resolving technical issues. 
 
- Incorporate technology for better participation tracking, enhanced career fair 
experience, and mobile app feedback collection for each event. 
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NFZ Short Essay: Describe how you would develop and manage a budget 
that balances the organization’s strategic priorities with financial 
constraints. 
 
To develop the budget, I would begin by consulting with key stakeholders to identify the 
organization’s strategic priorities. Simultaneously, I would perform a thorough financial 
assessment to understand our current position, including any debts, obligations, or 
restricted funds. This foundational understanding ensures we allocate resources 
effectively and responsibly. 
 
Based on these insights, I would allocate resources strategically, prioritizing high-impact 
initiatives while ensuring adequate funding for essential operations. A portion of the 
budget would be reserved for reinvestment and emergencies, promoting resilience 
against unforeseen challenges. I would also focus on diversifying revenue streams to 
reduce financial risks and increase stability. To create a realistic and sustainable  
 
budget, I would refine revenue projections and expense estimates to achieve a net 
asset change close to 10%, balancing growth without compromising key priorities. 
 
To manage the budget throughout the year, I would regularly review monthly financial 
reports to track our progress against revenue goals and expenses. If adjustments are 
necessary, I would proactively engage with stakeholders to share updates, explore 
mitigation strategies, and realign priorities as needed. 
 
By combining strategic planning, proactive management, and continuous stakeholder 
engagement, I would develop and manage a budget that aligns with the organization’s 
priorities while adapting to financial constraints. 
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NFZ Short Essay: What creative strategies would you implement to 
enhance NSBE’s fundraising capabilities and increase revenue streams? 
 
To enhance NSBE’s fundraising capabilities and increase revenue streams, I would 
prioritize creative, mutually beneficial partnerships with our corporate partners, as their 
contributions are a significant part of our revenue. Strengthening collaboration with the 
Programs Zone would ensure that we align our programmatic offerings with corporate 
interests, providing companies with clear returns on their investments and boosting 
event sales. 
 
To diversify revenue streams, I propose the following initiatives: 
 
- Launch two annual giving campaigns: These campaigns would focus on increasing 
individual donations and promoting our company matching platform to maximize 
contributions. 
 
- Enhance the NSBE E-Store: By working cross-functionally, we can improve the quality 
and appeal of NSBE merchandise to drive higher sales. 
 
- Monetize Select NSBE Resources: Introduce premium personal, professional, and 
technical training sessions accessible to members and non-members for a reasonable 
fee. 
 
These strategies would aim to ensure sustainable revenue growth while maintaining 
NSBE’s commitment to delivering value to its members and partners.
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International Committee Chairperson Candidate  
Nina Kanonye 
University of Louisiana 
Mechanical Engineering, B.S. 
Math Minor 
Senior 
Certification Exam: 85% 

 
 

 
  

 

Short Essay: What strategic priorities do you believe NSBE should focus 
on in the next five years to ensure its relevance and sustainability over the 
next 50 years, and how would you implement them? 

 
To ensure its relevance and sustainability over the next 50 years, NSBE should 
prioritize international growth by establishing chapters worldwide and fostering 
partnerships with global organizations. This expansion would diversify membership, 
create new opportunities for Black engineers, and increase NSBE's global impact. By 
integrating international strategy into its core operations—such as finance, membership, 
and programs—NSBE can build a sustainable, inclusive framework that reflects its 
mission on a global scale. 

 

Short Essay: What do you believe is NSBE's most critical value to its 
members, and how would you work to enhance and sustain that value 
across all demographics? 
 
NSBE's most critical value to its members is its ability to foster a strong sense of 
community and support for Black engineers through networking, professional 
development, and advocacy. This value creates pathways for success in fields where 
members are often underrepresented. To enhance and sustain this value, NSBE must 
prioritize inclusivity, ensuring that programming, resources, and opportunities address 
the unique needs of all demographics. By leveraging technology, expanding global 
initiatives, and strengthening partnerships, NSBE can ensure that its impact remains 
equitable and far-reaching across its diverse membership. 
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NMZ Short Essay: What strategies would you use to increase engagement, 
membership, and retention across all regions and demographics (NSBE 
Jr., Collegiate, and Professional)? 
 
To increase engagement, membership, and retention across all NSBE demographics, I 
would implement tailored strategies for each membership tier. For NSBE Jr., I would 
focus on partnerships with schools and STEM organizations to provide early exposure 
through hands-on workshops, mentorship, and scholarships. Collegiate engagement 
would benefit from enhanced professional development programs, career fairs, and 
opportunities for international exchange, fostering a sense of belonging and future 
growth. For Professional members, I would prioritize networking events, leadership 
training, and platforms to connect them with career advancement opportunities. Across 
all regions, leveraging digital tools like mobile apps and virtual events would make it 
easier for members to stay connected and access resources. Additionally, I would 
implement feedback loops to continuously refine offerings based on member needs, 
ensuring relevance and long-term retention. 
 

NMZ Short Essay: How would you use membership data to inform strategic 
decisions and develop targeted recruitment or retention campaigns? 
 
The international membership data I’ve collected and expanded offers invaluable 
insights for shaping NSBE’s global strategy. By analyzing trends in regional 
engagement, program participation, and retention among international members, I’ve 
identified key areas for targeted growth and support. This data highlights opportunities 
to establish stronger chapter networks, tailor programming to regional needs, and foster 
partnerships with global organizations. Leveraging this information, I would develop 
recruitment and retention campaigns that address specific challenges faced by 
international members, ensuring NSBE’s value is clear and accessible worldwide. This 
data-driven approach will not only strengthen our international presence but also 
enhance NSBE’s overall impact and sustainability.
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	Introduction from the National Parliamentarian
	Elections Committee
	Purpose

	Pursuant to Article XI, Section 7 A1 and C1 of the National Bylaws, an Elections Committee has been appointed by the NEB to assist the National Parliamentarian in the running of the election.
	Composition

	Annual Convention Senator Requirements
	Senators serve as a chartered chapter’s representative to the NSBE Senate. To serve in this position, Senators must meet the following requirements:
	• Be a paid Member of NSBE of the chartered chapter represented
	• Be knowledgeable of the National Constitution, National Bylaws, Regional Bylaws and parliamentary procedure (Robert's Rules of Order)
	• Be aware of the wishes of the chapter and vote accordingly
	Be registered as a Senator. Registration means that you are listed in our online NSBE system as a Senator for your chapter and meet the requirements. See your Chapter President if you are unsure if you are registered.
	To be counted as present at Annual Convention and able to vote, you must check-in with a Parliamentarian at the following events and three (3) check points:
	• National Forum: Beginning, Mid-Point, Check-Out
	• Candidate Q&A: Beginning, Mid-Point, Check-Out

	Mandatory Sessions for NSBE Senators
	All Senators are required to attend all ballot related events. Updates regarding elections will be announced at the end of General Sessions or any of the mandatory sessions.
	The following sessions are required for all NSBE Senators to attend. For times and locations, see the convention agenda.
	• National Forum: Thursday, March 6th, 2025 @ 1300 CST
	• National Candidates Q&A: Friday, March 7th, 2025 @ 1300 CST
	• National Chairperson Candidate Town Hall: Friday, March 7th, 2025 @ 1700 CST
	• National Voting – Voting will commence after the final event per NSBE business event and will conclude after 15 hours:
	• Amendment Proposals: Start: 2100 CST (3/6), End: 1200 CST (3/7)
	• General Elections: Start: 2300 CST (3/7), End: 1400 CST (3/8)

	Voting System
	This year, we will be using an electronic voting system entitled eBallot. eBallot is a secure, electronic voting system that allows everyone to vote with flexibility as long as they have internet access. It allows senators to vote via an online voting...

	Voting Instructions for Senators
	National Voting Instructions
	Each senator will cast a vote for each of the constitutional amendments/ballot proposals and to elect members of the National Executive Board.
	1. After the National Forum, discuss any new information regarding governing document amendments with your chapter and determine your Chapter’s vote.
	2. After the National Candidate Q&A and National Chairperson Candidate Town Hall, discuss the candidates with your chapter and determine your Chapter’s vote.
	3. Once National Voting opens for each event, you will receive an email to the address within your NSBE online profile. The email will contain your credentials for the eBallot system along with the link to access the system.
	4. Go to the VoteNet site using the provided link and log in.
	5. Choose the ballot that you will be voting on (Regional/National)  .
	6. Carefully make your selections on your electronic ballot.
	7. Review your electronic ballot to ensure you have marked it appropriately.
	8. Cast your vote by hitting “Submit”.
	9. Save a copy of your ballot by clicking to download a receipt.
	10. Continue to the link provided on the completion page.
	11. Retain a copy of your receipt to provide in case it is requested.

	Consequence of Not Voting
	Chapters participate in Regional and National business by selecting 2 Senators to cast a vote on their behalf. When a Senator does not cast a vote, they have not fulfilled their duties and have done a disservice to their chapter and our national membe...


	Amendment Proposals
	Each Chapter Senator will be expected to review the following proposals with their chapter in order to represent their chapter's intent at Annual Convention. There are currently five (5) amendment proposals on the Annual Convention ballot.
	Amendment Proposal 1: Deadline for Amendment Proposals Requiring a Senate Vote
	Amendment Proposal 2: National Executive Board Term Limits
	Amendment Proposal 3: National Bylaws Establishment and Hierarchy
	Amendment Proposal 4: Immaterial and Clerical Changes to National Governing Documents
	Amendment Proposal 5: Changing ‘National Convention’ to ‘Annual Convention’

	Election of the National Executive Board
	Each senator is required to cast their vote for election to the National Executive Board. The National Candidates have provided statements that describe how they will help NSBE work towards our strategic goals. These statements are provided in this ha...
	To be considered a National Candidate for the National Executive Board, each person had to complete a Declaration of Intent and provide official documentation of their eligibility to serve on the National Executive Board.
	Each candidate also had to complete a certification exam and receive a score of at least 85% (included next to their profiles) to be placed in this handbook and participate in NSBE sponsored campaign events.
	The exam was designed to assess a candidate’s understanding of NSBE operations and ability to utilize NSBE’s governing documents. Candidates that did not successfully pass the exam are not precluded from the Annual Convention ballot; ergo, there may b...
	Additionally, candidates also had to submit a NSBE/Leadership resume, recommendation letter, and answer short and zone specific* essay questions detailed in this handbook. Chair candidates had an additional requirement of submitting an action plan sho...
	There are 14 elected positions on the National Executive Board. All open positions will be filled by the NEB-Elect after convention along with the appointed positions mentioned in the Candidate Handbook.
	NATIONAL EXECUTIVE OFFICERS
	Chairperson
	Vice Chairperson Secretary Treasurer
	Programs Chairperson

	NATIONAL STANDING COMMITTEE CHAIRS
	Membership Chairperson
	International Committee Chairperson
	Publications Chairperson Public Relations Chairperson Communications Chairperson Finance Chairperson
	Academic Excellence Chairperson
	TORCH Chairperson

	Pre-College Initiative Chairperson


	National Executive Board Candidate Overview*
	NATIONAL CHAIRPERSON
	Chika Okwor

	NATIONAL VICE CHAIRPERSON
	William Corey, Jr.
	Christian Eldridge

	NATIONAL PROGRAMS CHAIRPERSON
	Philip Lawal

	NATIONAL FINANCE CHAIRPERSON
	Cassie Megwa
	Alanah Penn

	INTERNATIONAL COMMITTEE CHAIRPERSON
	*Ordered by time of application submission.

	Short Essay: What strategic priorities do you believe NSBE should focus on in the next five years to ensure its relevance and sustainability over the next 50 years, and how would you implement them?
	Short Essay: Short Essay: What do you believe is NSBE's most critical value to its members, and how would you work to enhance and sustain that value across all demographics?
	I believe NSBE’s most critical value to its members is its ability to provide a community that empowers, connects, and elevates Black engineers at every stage of their journey. Whether it’s a student finding their footing in STEM, a professional advan...
	To enhance and sustain this value, the focus would be on strengthening membership engagement across all demographics. This starts with understanding the unique needs of our members, students, professionals, and alumni and tailoring our programs to mee...
	I’d also work to expand access to NSBE’s resources, particularly for members in underserved regions. By increasing virtual programming and creating digital hubs for knowledge-sharing, we can ensure that no member is left behind, regardless of location.
	Lastly, we must celebrate the diversity within NSBE itself students, professionals, and alumni. By amplifying the stories of our members and their successes, we not only inspire others but reinforce the strength of our collective community.
	At its core, NSBE’s value lies in its members, and my goal as National Chair would be to nurture that value, ensuring every member feels supported, connected, and empowered to achieve their dreams.
	NAZ Short Essay: Describe a time you successfully led or coordinated a cross-functional team or initiative. How did you foster collaboration and maintain alignment with organizational goals?
	NAZ Short Essay: NSBE relies on clear communication between leadership and members. How would you ensure transparency and accountability across the organization?
	Short Essay: What strategic priorities do you believe NSBE should focus on in the next five years to ensure its relevance and sustainability over the next 50 years, and how would you implement them?
	To ensure NSBE remains impactful and relevant over the next 50 years, we must focus on five priorities: leadership development, financial sustainability, innovation, diversity in STEM, and mental health advocacy. These pillars address the evolving ne...
	Building a strong leadership pipeline is essential. Structured training and mentorship will prepare future leaders to confidently step into roles, bringing new ideas while upholding NSBE’s legacy. Leadership development programs focusing on skill-buil...
	Financial sustainability is critical. Expanding corporate partnerships, pursuing grants, and creating an endowment fund will provide resources to grow NSBE’s initiatives. A strong financial foundation will fund more scholarships, impactful programs, a...
	Innovation is key to staying relevant. Leveraging technology, like virtual platforms and AI tools, will make NSBE more accessible and engaging, enhancing collaboration and member connections.
	Diversity in STEM remains central to NSBE’s mission. Strengthening NSBE Jr. and collaborating with schools will inspire young minds to explore engineering, building a diverse and steady pipeline of future leaders.
	Finally, mental health advocacy is crucial. Providing resources, safe spaces, and wellness-focused programming will help members balance life’s demands while achieving personal and professional success.
	As National Vice Chairperson, I’d work to align these priorities with actionable goals, focusing on leadership development, financial strategies, and outreach efforts to ensure NSBE’s continued growth and impact for generations to come.
	Short Essay: What strategic priorities do you believe NSBE should focus on in the next five years to ensure its relevance and sustainability over the next 50 years, and how would you implement them?
	Improving internal systems, being innovative with our brand/marketability, expanding our programming to benefit overall STEM needs, effectively involving member input on discussions involving the future
	Short Essay: What strategic priorities do you believe NSBE should focus on in the next five years to ensure its relevance and sustainability over the next 50 years, and how would you implement them?
	I would work closely with the National and Regional Professional and Collegiate Program Zones to enhance professional development. Collaborating with these teams can create tailored programs providing members with real-world career experiences, mento...
	A key priority is also strengthening our NSBE Jr. to professionals pipeline. We must provide consistent support as members transition from high school to college and eventually into their careers. Investing in this can ensure our future leaders are eq...
	A deeper relationship with corporate sponsors is essential for NSBE’s long-term sustainability. These partnerships can give our members more resources, opportunities, and visibility. I would prioritize open, transparent communication with our sponsors...
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	Short Essay: What do you believe is NSBE's most critical value to its members, and how would you work to enhance and sustain that value across all demographics?
	NSBE's most critical value to its members is its ability to foster a strong sense of community and support for Black engineers through networking, professional development, and advocacy. This value creates pathways for success in fields where members ...
	NMZ Short Essay: What strategies would you use to increase engagement, membership, and retention across all regions and demographics (NSBE Jr., Collegiate, and Professional)?
	To increase engagement, membership, and retention across all NSBE demographics, I would implement tailored strategies for each membership tier. For NSBE Jr., I would focus on partnerships with schools and STEM organizations to provide early exposure t...
	NMZ Short Essay: How would you use membership data to inform strategic decisions and develop targeted recruitment or retention campaigns?
	The international membership data I’ve collected and expanded offers invaluable insights for shaping NSBE’s global strategy. By analyzing trends in regional engagement, program participation, and retention among international members, I’ve identified ...
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